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THE NEW SCHOOL
HEAD OF SCHOOL PROFILE

Background and Mission

“The New School community empowers each studeoudiira well-rounded experience
and inspires a love of lifelong learning.”

Founded in 1971 and located in the thriving unigt®wn of Fayetteville, Arkansas in
the lovely Ozark Mountains area, The New School$) Ras over 400 students enrolled
in PS (starting at the age of one year) throughd&d®. TNS will add Grades 11 and 12
within the next two years and the first graduatitagss will be in 2020.

The addition of a 65,000 square foot expansionwlzat completed in August 2017 has
enhanced the beautiful 26-acre campus of The Ndwd@&c The School raised
$15.5million for a new Academic Center for the midpinior high and upper schools; an
Innovation Center housing maker space, roboticsdatoodworking shop and
cybercafé; and an Athletics Center with a gymnasiumeh fitness center. The completion
of these projects represents Phase One of the Gali@ster Plan.

The New School is a “learning community continuakcited about educating new
faces”. Its core values are curiosity, innovatikaspect, citizenship, excellence and
community. One of TNS’s strategic challenges ibdwe the most innovative PS-12
curriculum in order to prepare its students foteges and for careers that may not exist
today. To develop students who will be “confidengy@ged learners who lead through
collaboration and compassion” TNS uses the STEANiauum. The unique Tinkering
Studio is the STEAM hub for Grades K-8.

U.S. News & World Report listed Northwest ArkansadNo. 5 on its 2017 list of “Best
Places to Live” and No. 3 in 2016. Growth has bdeven by the three Fortune 500
companies who call Northwest Arkansas home: WaliS#ntes, Inc., Tyson Foods, and
J.B. Hunt Transport Services, Inc., as well as dy8d0 suppliers and vendors drawn to
the region by these large businesses and NWA'sdail@business climate.

The Opportunity
The New School has a proud tradition of being a seessful, innovative and

progressive institution. In keeping with that tradition and in accordance with the key
initiatives of the 2017 strategic plan, TNS seekstkead of School who resonates with



the School’s mission and vision and possesses demonstratechmunications,
marketing, fundraising, facilities planning and financial maragement skills.

The successful candidate should have earned an adwdewex® and preferably will have
successful experience as a head of school. Absent experas a head, the candidate
should have held senior management positions, suclsiataas head or division head or
other leadership positions for three or more years.

Reporting to the Board of Trustees, the Head will hgeeted to:

* Embrace and advance the TNS mission and vision

* Oversee overall program development to maintain estwed and intellectual
flexibility

* Oversee all administrative areas, including admissimasketing, development,
buildings and grounds and finance

» Advance the strategic initiatives developed by and agreedwipiothe Board of
Trustees

» Attract, retain, develop, inspire, supervise and evakligtéaculty and staff who
embrace the School’'s educational philosophy and thriite student-centered
environment.

» Continue the school’s tradition of individualized ati@n in all aspects of student
life

* Oversee external marketing programs that help maintainregrease enrollment
especially in the middle and upper grades and promote the ISclweative ways

* Expand fundraising of all kinds including alumni support

* Oversee the completion of the Campus Master Planhenelxecution of multi-year
financial model that ensures sustainability

The Successful Candidate

While recognizing that no single individual is likely to erdpall of the following
strengths and abilities in equal measure, the followingackeristics of TNS’s next Head
of School have been identified as being most important:

* An ability to articulate and advance the TNS’s missiad vision towards the goal
of positioning the School as the school of choice inRdngetteville community

* A *“outside of the box” thinker with a commitment to exeat education and
intellectual curiosity combined with respect for socioexuit differences

* A management style characterized by transparency, ifiexdind support
combined with appropriate decisiveness and accountability

» The skills to build and retain a strong administratean

* Enroliment management and marketing expertise to enseigteess of the high
school program in particular

* A nurturing yet authoritative presence able to gain the regpeictrust of all
constituents within the school



Honed listening skills and the ability to respond with empaiut firmly when
necessary to faculty, staff, students and parents

A proven capacity to communicate orally and in writinghwdonsistency, clarity
and vision

Sophistication in financial management combined with fisgatsight

The charisma to enhance fundraising of all kinds: anagital and endowment
The highest ethical, moral and professional standards.

An Invitation to Apply

The New School expects that the new Head would aseespensibility on July 1, 2019.
Inquiries regarding this position are strictly confidahind should be directed to:

John C. Littleford

Littleford & Associates

PO Box 14806

Baton Rouge, LA 70898
Phone: 1-800-69TEACH
Fax: (225) 291-2806

E mail: JLittleford@aol.com



