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Position Profile 
Head of School 

American International School Chennai 
Chennai, India 

July 1, 2023 
 

 
 
The School and its Mission 
 
“Together we inspire a love of learning, empowering all students with the courage, confidence, creativity and 
compassion to make their unique contribution in a diverse and dynamic world.” 
 
Supporting the mission of AISC are its Core Values of Responsibility, Excellence, Integrity, Respect and 
Diversity.  
 
Located in the southeastern Indian state of Tamil Nadu, Chennai is a vibrant, progressive, and diverse city that is 
home to the American International School of Chennai (AISC), one of the most prominent international schools 
serving the expatriate community in India. AISC serves a community of over 500 students from 30 countries in 
grades PK-12. A large portion of the student body is Korean due to a major presence of Hyundai in the area. To 
serve its diverse population, it offers both the IB and the AP in Grades 11-12 and a strong ELL program to 
students in Grades 1-12.  
 
While AISC offers the traditional curriculums for international students, the AISC educational model consists of 
five realms to develop the whole child: Academics, Arts, Athletics, Community, Play/Student Choice. These are 
supplemented by co-curricular activities and pastoral care in a dynamic environment where collaboration, 
creation, personalization, and application drive how children learn and how the organization adapts to change and 
challenges. AISC is a member of the Master Transcript Consortium (MTC), one of over 400 public and private 
schools worldwide who now use the Master Transcript as their official school transcript. This is yet another 
example of how AISC continues to break the mold and explore new frontiers of learning.  
 
COVID-19 has had a profound impact upon AISC’s enrollment which was over 900 pre-pandemic, but there are 
encouraging signs that enrollment can be built back. Students in Grades 1-8 returned to campus on Monday, 
November 1 for the first time since March 13, 2020. This School community performed admirably during the 
pandemic as it demonstrated cohesiveness, adaptability, innovation, and professionalism.  The close knit, 
dedicated faculty has been willing to be creative, flexible and wear multiple hats, and they must continue to do so 
since the enrollment drop necessitated staff cuts.  Yet, there is little negativity in this resilient school culture 
despite the fatigue that everyone has experienced. With a full return to in-person learning, the energy and 
optimism in the school atmosphere are palpable. 
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Chennai is a busy, vital, and safe city of more than 10 million people.  The local language of 5000 years is Tamil. It 
has a conservative, rich and diverse culture with a very different vibe than that of Delhi and Mumbai. With a 
warm tropical climate, Chennai is a very welcoming city that is family friendly and accommodates a variety of 
lifestyles. Unlike many cities in the northern parts of India, the air quality is good. There is easy access to the clean 
ocean, and many expats, including the AISC faculty, live in suburban neighborhoods close to the beaches. 
Chennai has progressive food, upscale restaurants, a deep appreciation for the arts, and a growing fitness sub-
culture. Travel is easy and reasonable for those with a sense of adventure who wish to explore this beautiful 
country with a rich history. 
 
While there has been some recent turnover on the Board of Directors this has been due to natural attrition and 
due to the pandemic.  The current board is fully engaged and focused on the mission of AISC.  It receives high 
marks for its professionalism and appropriate level of engagement. 
 
AISC is situated on a beautiful, 13-acre, state-of the-art campus with ample and lush green space. It has been 
designated a LEED (Leadership in Energy and Environmental Design) Platinum School, a rare distinction among 
its peer schools.   
 
AISC is also accredited by the Middle States Association of Schools and Colleges and the International 
Baccalaureate Organization.   
 
Andrew Hoover leaves a powerful 11-year legacy. During his tenure, AISC has remained true to its mission and 
core values and has become more visible on the landscape of prominent international schools. It has developed a 
comprehensive strategic plan that is a living and evolving roadmap for the future. Its four pillars are learning, 
talent, community, and resources.  
 

 
http://www.facebook.com/aischennai 
http://www.instagram.com/aischennai 

http://www.twitter.com/aischennai 
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The Opportunity 
 
AISC seeks a visionary Head of School who has an international/multicultural background and clearly 
demonstrates a firm understanding of and commitment to a holistic education with strong academic outcomes. 
The ideal candidate will be a lifelong learner and possess a strong record of achievement as an educator, a leader, 
a communicator and a financial manager.  According to the bylaws of AISC, the Head of must hold a United 
States passport. 
 
The ideal candidate will have earned an advanced degree, will demonstrate evidence of other intellectual pursuits 
and professional growth and will be a sitting and accomplished head of school. Without experience as a head, the 
candidate will have held senior management positions, such as assistant/deputy head or head of a large division 
for at least three or more years. A desire and willingness to understand and appreciate the local culture, and to 
liaise with the local authorities is important. 
 
Reporting to the Board of Directors, the Head will be expected to: 

• Celebrate, advance and be loyal to the mission and core values of AISC. 
• Play a key role in building back total enrollment while also maintaining the diversity and quality of the 

student body. 
• Oversee overall program development to maintain high standards of excellence and an environment of 

intellectual curiosity for students with a range of backgrounds, nationalities and abilities. 
• Oversee all administrative areas, build a cohesive administrative team and delegate appropriately.  
• Continue to pursue the strategic initiatives developed by and agreed upon with the Board.   
• Attract, retain, develop, inspire, mentor, supervise and evaluate the faculty and staff especially as 

enrollment gradually increases as expected. 
• Maintain and enhance AISC’s strong sense of community and manage multiple stakeholders effectively. 
• Engage and negotiate with local authorities as needed and maintain positive relations with the local 

Embassies. 
 
 
 
 
 
 

 



  4/5 

 
 
The Successful Candidate 
 
While recognizing that no single individual is likely to embody all the following strengths and abilities in equal 
measure, the following characteristics of the next Head of AISC have been identified as being most important.  
 
 
 

• The skills to promote the AISC brand internally and externally to increase the demand for new students  
• A proven track record in his or her personal and professional life that reflects a commitment to academic 

excellence balanced by a holistic approach to student development 
• An understanding of the importance of a variety of experiences and opportunities that produce well-

rounded students 
• Comfortable being a visible presence in the internal and external community 
• Sophistication in financial management and strong analytical skills  
• Cultural sensitivity and acceptance of all types of diversity 
• The ability to map out and follow a vision yet keep “boots on the ground” 
• An overall management style characterized by inclusiveness, appropriate transparency, approachability, 

and support balanced by accountability  
• A strategic thinker who thinks creatively and remains open to new ideas balanced by the ability to manage 

the pace of change 
• A compassionate and politically astute approach to dealing with students, parents, faculty and staff  
• Strong negotiating skills  
• Active listening skills from the bottom up and the ability to respond to constituents with empathy, 

openness, and decisiveness 
• A proven capacity to communicate orally and in writing to all constituents with confidence, clarity, and 

humor 
• The ability to rise quickly to unexpected challenges and deliver a measured response 
• The highest ethical, moral and professional standards 
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An Invitation to Apply 
 
This is an international search for a Head of School who would be expected to assume responsibility on July 1, 
2023.  The goal is to appoint a successor to Mr. Hoover by mid spring of 2022. The compensation and benefits 
package will be competitive with that offered by schools of similar size and stature. Inquiries are strictly 
confidential and should be directed to: 
 
John C. Littleford 
Senior Partner 
Littleford & Associates 
P.O. Box 14806 
Baton Rouge, LA 70898 
1-800-69-TEACH 
John @JLittleford.com 
 
Please provide the following: Letter of Application, CV, Statement of Educational Philosophy and three 
references. Electronic submission is preferred. 
 

 


